
FORM NlRB-50i 
(11-118) 

INSTRUCTIONS; 

UNITE~TES OF AMERICA 
NATIONAL ~R RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

File an original together with lour copies and a copy for each additional charged !)arty named In 
unfaJr labor practice occurred or Is occurring. 

FORM EXEMPT UNDER 44 U S.C 3512 

NOT WRITE IN THIS SPACE 

Date Filed 

I I 3/12/2007 
region In which the alleged 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer . 

Garden State Honda 

c. Address (Street, city, state, and ZIP code) 

225 River Drive 

Passaic NJ 07055-

f. Type of Establishment(factory, mine, whOlesaler, etc.) 
Auto dealership 

d. mployer Representative 

Marty 
Pecora 
Director 

g. Identify principal product or service 
automobile sales 

b. Number of worl<ers employed 
120 

e. Telephone No. 

973)777-1600 
Fax No. 
( ) -

h. The above-named employer has engaged in and is engaging ill unfair labor practices within the mea11ing or section 8(a). subsections (1) 
and (list subsections) of the National Labor Relations Act, 

and these unfair tabor practices are practices affecting commerce within the meaning of the Act. 

2. Basis of the Charge (set forth a dear and concise statement of /he facts constituting the alleged unfair labor practices) 

On about March 12, 2007, it, through its officers, agents and representatives discharged its employees because of their protected 
concerted activities and since such time has refused to reemploy them. 

By the above and other acts, the above-named employer has Interfered With, restrained. and coerced employees In the elterclse of the rights guantnteed in 
Section 7 of the Act. 

3. Full name of party filing charge (if labor organization, give full name, induding focal name and number) 

rtiWINW 

• 
4b. Telephone No. 

~--
4a. Address (Street and number. city, state, and ZIP code) - -- Fax No . 

( ) -
5. Full name of national or international labor organization of which It is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION 
- ,_ ·-... , _ .- . -.. - --
(b) (6), (b) (7)(C) 

e to the best of my knowledge and belief. 

An Individual 
(Print/type name and title or office, if any) 

(date) 
Address _________ _ ____ ________ ____ _ 03/12107 

E 18, SECTION 1001) • • • WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONM 
(b) (6), (b) (?)(C) 

I 



03/14/2007 10:57 FAX 212 388 2062 32BJ-SEUI-LEGAL UEPI + NLHti-rn:.Ll. ~~ ~ UUJ/ UUJ 

• FCRN EICEMP'I' UNDEit 4ol U.S.C. 3.'111 
FeRN NUUI-501 

(11-&f) 

INSTRUCTIONS: 

Ut.IITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

00 I\IOT WRITE lt.l THIS SPACE 

T Data Flied 
22-CA-27862 I 3jl4l.2007 

File an original and 4 copiea of thia charge with NLRB Regional Director for the region In which the alleged unfair labor practice 
occurred or Ia occurring 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Nama or t:mptoyer b. Number or Worllrra Empl~ 

HalfMoon House-2400 Apartment Corp. and United Realty Management as joint employers at least five 

c. AddniU (met city, State, ZJP, Coda} d. EmpiCI)"'r Rep1'8118r111111'18 e. Talapnona No. 
201-886-8500 

1203 River Road Dimitri Evstigueev, Building Manager FllC No. Edgewater, NJ 0?020 20 l-886-7170 
f. Type of Eetllbllatlmert fl'ac:Col)', mhe, whot.Rier. elcJ g. Identify Prlnclfllll Product or Service 

Residential Building Building Management 
11. The ab~M-narned employer 1\U engaged In and 18 engtglng In unfair labor p111CC1cea \tt4thln tna moaning of Seetlon 8(1), aubelctlona (1) and (llf 

Jubnc;6'ou) (3) or the Natlon.t L.abor Rellllone Act. and u.e unl'lllr labOr 
pracllcea .,. unfllr Jllllctlcll atfK11~ comm11e1 within the I'Mifllng of \he Ad. 

~-. 

2. BUia of lhe Charge (set lbllh 1 cte~~r and conctn stat.,.nt of file flal COMIItllfng ftla aiiQall unflfr lltJor ptactas.) 

The above joint employers have violated the Acl wilh reapccl Lo lhc building service workers employed at 2400 Hud.c;on Terrace, Fort Lee, 
NJby: 

I. Threatening to ttrminate employees for their union activity; 
2. Directing employees to sign a petition denouncing support for Local 32BJ; and 
3. Offering employees better wages and benefits to discourage lhcm from supporting Local 32BJ. 

By the above and olhcr acts, the above-named employers have imerfcn:d with, restrained, and coerced employees in the exercise of~-
righ!S guaru~teed in Section 7 of the Act. 

' 

-

By tha allovo and othw act., the llbove-nllmed employer ha.w lnterfwnd with, rutralned, and coarcad amptoy11s In Ole axarcl• of the rights 
guaranlftd In Section 7 or the Act. -3. Full n1m11 or PI"Y n11n11 clllrgl (I lllbor ot;aniZatlon, ~ fill name, InclUding locel ,.,. and numberJ 
Service Bmployces International Union, Local 32BJ 

--· 411. Addr.& {.stnlet end number, ol'y, State, end ZIP Code) o4b. Telephone No. 

101 Avenue oftheAmericas 212-3 88-2060 
New York, New York 10013 Fill( No. 

212-JBB-2061 
5. Full name of nationlll or inlemaliolllllabor organization of which It I& an affiliate or coniiiAuant unit (fD bellied lri when ch:Jf1ltJ Is /IJed by 11 lebor org11nlrllllon) 

Service Employees International Union >-: ~" ~ D£CLARAnON that I have ntAd th8 above dlarge and that the statarnonts are true to the beJit or my knowledge and belief. 

By 
· Associate General Counsel 

. ~~~ f'lpt<eanletivr~ or per.ton m11Jdn11 chlllf18) 
Fllll No. 212-388-2062 

(rlfJe.if any) 

ue of the America:~, New York, New York 10013 
Add rea ~212) 388-2060 Much 14, 2007 

(Telephone No.) 0.18 

WILLfUL FALSE STATEMENTS DN ntiS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT !U.S. CODE, Tln.E 11, &f!CTION 1001) 

! 

' 

' 

j 
i 

' 

! 

i 



INTEHNET 
FOAM Mllt&SO'I 

(11 -IM) 

INSTRUCTIONS: 
File an original and ~ copiH ot thl• 
occurred Of' ,. DGI~IrftDIIO. 

I 

1-----------+----....;_---------+-----r--::--:-·---:-:-:-:-~~-:--.-··· .. I 
b. Number rA Wor1alnl Emplayvd a. Nama at Employer 

.LBC CA>rp.lnc. 

c.. 

30 Jack.sonvillc Road 
Pompton Plains, New Jersey 07444 

r. -rype r:11 &~~bllltlment mrccory, mne. 
Construction 

Unlawful tennination 

n:.) 

Ben Custer 

9 ICII!nllfy Prii'ICipal Pn!dud or 
lnsuhloor 

~ llle above anCI other IICCII, the aDCI•v•4Mrlned emp1o,_ '* Interfered will\ rlllltrelned, and 
gu:~rantllod In a.etton Tote.. 
3. Fljlf name fll perty filing chuge (1f /sllDr 

International Association of Hear and 
411. AdiWa (stra.t ud 

870 f:Jroadway 

fiVII M ttlltM, ktdudlng /ON/ ,.,. tlfld 

lnsulators and Asbe:itoll Worlcern Lo~l 32 

2 

e. T81ephon. No. 
973-872-8997 

F:~N"o-:-· -····------·. 
973-872-8997 

•·· 

'j,l 

... ": 

' . 
• i 

. ' 
,·I 

'; 

I ~ · ... ~·!N["ew:lFUilrrlciiNi;.JOi. ;;i07ai1ti04n.ioriii;i;iiiitionliiii;t.iiiiiftiiiii0ii0i:whi~ii';iitiiii;;;;c;;t;;iiiiiU;,;t;;;ii~r.-·-;;;;;;;~~~~~~;-;b;;";,;;;;t.i~;;J-:..:· 'l j '-JJ~~~ 1 5. FuD name of l'llllonll or 

lntcmationaiAssociiltion of lieat and · 

I' 

J 1·1 J, , ,,.,.., 

' , 



INTERNET 
f()fU,I NI.RB-501 

(11 -IW) 

INSTR.UcnONS: 

UNITs:AATES Of AMERICA 
NATIONAl "'lJIOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

F01W EXEMPT UNDER# u.s.c. 3512 

File an orlgtnal and 4 copt._ ot Wa ctt.-ge With NLRB Regional DII'Ktor for the region in which the llleged unfair labor pqc:tlce 
occurred or .. Dllllt~rrlna. 

d. Empkl¥ef Rep.1811'11111Nw 

p~,~ JVq,_/z 

b. Nlftlber of WOflon Elllpl¥d 

~or-

r • • • 
2. e.-ofo.Chlrge (setfotth • c:INramtc;oncaat~t~n ... ~~ untWTitlborJndlt;esJ 

->Jnc...c.. ~ or ~~ti:lec.~l- a.oot;1 ~ 1h•vc. no,~ 

G~ /o'1 tr 1 h ';) tU o. -r,C: c.N::r/ ~ :J ~ '1 f-.J tt _, d 'P.f""~~~Wli.s...,c _, ~ +t'v"-( .S 

-fc,.. J'll7 /,--. ~ d f'M. e.n1p I o '1 wr e. ,., -1- o f 
re-h.. } ,-0.. -J. J ,),., cfD r /¥1 ". J::./1"1. j COh'tfJ ) _.., I h 

011 be h."' lfl ~ D'+hf.r ~rvr~ laqt: .[ ~ r -the ,·r 

4/t c/ jJ 10-6. c...+t'on. 

By the eboYe and ather acta, the 1boveonlrned tmployer hu lntetfered with, ....,..ned, end coerced employ.s in h uwdse of the rights 
gu.ranteed In Section 7ofthe Ad. 

3. orpnlzafion, r;v. lui nem., Including locfJJ name lfld numbe" 

iY"l-d tvi cJ.,~ 

No. 

is an alflliate or constituent unit (to be flrld lri when charge is fled by 1 febor organtzefion) 

~~emenrts ..-e true to the beat or my lmowledge and betier. 

;,.,t:f, v,cl-./ 
Fax No. ______ _ 

K 
(Tflltlphon& No.) Date 

BY FINE AND IMPRISONMENT (U.S. CODE, TITlE 11, SECT10N 1001) 



I)U NOT WRIT! I TillS Sl't' 1·: -. N 

tfNJmD ~~ES OP AMERICA 
N/\TION!\1. I. 1\f.I./\Tif.'N!\ ROAR!) • r-:u~c Oat,.; Filed· 

CIIARGB A · iNST EMPLOYER 22-CA-279 6 4/2 . 
INS'I'I~I'fTIONS ; Fik 110 originnl nml II ~n('l l t.'!'\ nf l.h i~ chnrgc wi th NLRB Regional J)ircctor for the rc:gl(ln in which th~ ~ lkgcd uni • ..- h•l'l••• ,~,.,,, , ,. 

••r is ' '~l·u rrinp.. 

I. r.MPLOY~R. AGAINST WHOM <.:J IAIH.iE IS HROUOI-IT 

a. N111".: ,,r t·:m,llu~ur MAR.! AM SUPPLY COMPANY ' · Numht:r o t' ·.vnrkcrs \·•nP• 

55+ 

' . i\ddrc~~ (strc.:r. dty. slate. 7.1P code} d. Employer RcprcscnUitivc c. Tclef'hnnc I"Jo. 

6 lnlt:mcttional Way. Newark, NJ 07114 Rick Maldano, Branch Mgr. 973-R24-4420 

r. lrp.: ul'l ·:sr nh!ishml~nl (factory. min.: whol~a lcr. etc ) II· IdentifY principal product nr $ervicc 

Warehouse- Building Supplies Building Supplies to the Constnrction Trades 

1.. Til,: ;thovc n~mcd cl'nfl luyc•· hn~ O::lll,lRP,ccl in mut i~ o::ng>lging in unful r l ~ bor practice!' within the meaning of:;cctinn lt(o). ~ul:l~ucliun:: (I ) and (llsl 
~•• hst·.:lit~n~l ---.!lll!LLL- ul' the Nuth•11ull.ul:>or Rc lntions Act. and tho~~ unfolr 11\hnt pmd.io~ ti l'\~ unfai r pr:~ctic.:~ •Lill.!c ling cllmmcrcc withinth 
II( lht: 1\t;l. 

., l ; s s n . I · . , . . , . . . .. .. . . . .. v . -· I 1. 1. 111c < h.11gc the ~p~o:c l hc ,,, hll~cls. llilln~~- oddre~~c:s. rl o nls •nvt•l cd. dat~;s. place.-;, etc.) 

Since on <.ll' about April 26, 2007, il, through its officers, agents, and repre~entati ves, including hut nt·>t limited 
has interfered with. restrained, and coerced, and is interfering with, restraining, and cocn;ing ernpl 

am upply Company, In the exercise oftheirrights to self-organization, to bargain collcctivel y through rcprcs. 
<)!' their own choosing. and to engage in other concerted actlvitites for the purpose of mutual aid or protc.:etion. or 1 

lrom nny or all such activities which rights are guaranteed in Section 7 of the said .A.ct by interrogating. int i 
har11ssing. and intcrrering wi th employees:s rights llnder the Act by polling employees to dct~rmine th~ i r an ti~,;ip; 

i n I lK uJ1cnming Representation election. 

' . l'ull name l ) f party fil ing chttrge (if labor organi~ation, give full name, including local name and nu:nher) 
I .ncttl II. IBT 

'" •ld<h<" '""" m>d "'""""· diy. " ' " · " ' ZIP <>>d<) rn. T "'' """' N<> 
~ I 0 Belmont Avenue, North 1-Jalcdon, NJ 07508 ~973 ) 636-0093 
' h llltHIII I\' ••fnalinnul nr i nh~rnnli llnll l lilbor org:tni1.111ion C' r which it i ~ 1111 nffillllt<: '" ~X•n~li luc nl unit (to be li ll.:cl i n when d 1.;uw: is tiled hv ,, 1,1\, 
•r!t:llli;.lllinu) 

(' hung~..: to Win Coalition 
6. OECLARA TION 

dl·d 1•rc thai '-~·~~.b.o: 

l y .. ..:::::= 
charge and that the sutements arc true to the be!'t of my knowledge and belief. 

t\ttomex ______ _ 
(title. If <UlY) 

(Tcle('hnnc No.) (dnlc) 

\ddrcss: Corp. Campus J. 99 Wood Ave South. Suite 307. Iselin. NJ 08830 C732) 491-2 100 Aprrl 27, 200:: 

I'II.IYI' I . V.\ !..'ill ST."TP:MF.N'I'~ ON ·nrrs GIAI~WO: CAN RF; rtll'IISillm IJV fiN F. A~O IMrRISON~f:NT(II.S. COD!:. Hl'l .f. I H. St:'::TI()I'/ IOU I J. 

7/07 

·---l 



2007·0:>-U~ i2:25 

INTUNI!T _.,. .. ~,~,.,_ ,, ... , 
INITRUCT10NS: 

(b) (6), (b) (7)(C) 

5/3/2007 

Fl .. .,. qlnat _. 4 oap. fill til ........ Willi N~ ..._lanai D6fector tDf the ,...._ In wNdl the en.a.t unfair Iabat p.-.c:Uca 

OOQirred ar .. aacur~rtma. 

e. NIIM fl EJr1P1¥r 
Monmouth Medial Group/Emily RAtfcny/Chnieal Supervisor 

c. Add~.- • a..) 

223 Monmouth Ro.d Wtsr Loas BRDCb NJ 07764 

f . T,.ftl 

Doctou Office 
...... 

Human Resources 

II. 'T'he .... Nftled .,.....,._ ...... In INI ......... In 11M Wlllf ..... wft'lh ,_.... fl SeaiDft 1(1), ....... •(1)_, _, 
• tr etiMe) O(PII.....,. ~ Rllllklnl M. . .,. .,_ ""* lMiar ,.,.._.,. '"* ,_.._..,..,. OGitlt .. Cit ....... ~ fJI .. Ad. 

Clwgl (t«lllrfl • dNrM4CICII'ICIIe......,..fJ/IIe_,.~ ._ ~unltttW~ar ~ 

My«elf and other staff' members have been ell.pericncia& isslles with the of the office, . is "olatile towards cveryont 
in the office. One day I had enGU8h and in Much 1 sent a lc:<eer co the compliance Dc:pt. f'lnally, a month )arer HR coaracred me \0 meet 
with them rcptding the letter. We discussed the letter &nd then it ended with HR wanting another mcetmg includmg the supc:.rmor and 
the offtce manager. I was not comfortable with Uu5 becauoe 1 new it was going to be four against one. So 1\ata su&gc:st.c:d that chey need 
co call the other s11fl' mem~rs in !10 they could put in their issues, buc the! never tlappcned. l new thar the issuts would never be n:sol vc:d 
sol gave my rwo weeks notice. I ~as not luppy about doing this because l rt:ally liked my job and I dilfn' co leave. buc 11 was 

gettiaf out of band, end it was~ me pbysicaUy side. Three <Says 1~r gi,!J(y notice ooc ofth as lookmg for somcaung 
and follnd &n inc:idm~ that-had written up on myself and three other · I made a copy of ir or mysc:lf to give tO HR ~o ch~ 
can sc:e how dit'ficul~ mtkina ic for me. This incidcut.speaks oft lave no recollection of it at al l. I do not even know why
bothered puttin,c me ID 1t wbeo l was leav·· anyway. So they ended up firing me before my r:wo w~ and !hey ~aid they felt r would bf 
happitt iflltft sooner. ln the me&lllime conti. barau me staff end they ~ SC&Rd to go to HR on tbcir own. they ~II have sa.id 
die oaly way !hey would S9Ca1c on !be inues with ·,if they CBJled r.bem to a meeting one oo ooe. Evm though I pve my notice 1.0 

tbm be termiMted r wanted to la\ow if aoy of us liiv~ any ri&btS in this l'ftlttcr and what C:lll be done 10 5top this. 

llythe....,. ......................... ....., ............................... ~ ......... ln ........ aflhel1gtCII 
,_ .......... ....,.,., .. ¥.. 

e.. DECI.AAATION _,tlwl .. 1111M•IU-.._ ... ._._.of,IIIIGwta .. lenda.w. 

: 

,.~eny) 

05103/2007 



INnRNET 
l'ORM NU$401 

(11~ 
UN~ATES OF AMERICA 

HATJOHAL LA80R RELATIONS BOARD 

C1WtGt: AGAlNST EMPLOYER 
INSTRUCnONS: . 
File M original lind 4 copies af thle eta_,. with NLRB Reg6on .. Director far the region in whictt the alleged unfair Iabar prectk:e 

OCCURed« 

e. TellphaneNo. 

Fee No. 

h.. the lbaw-l--s~t. .... r. Met 11 ~ 1n war Iebar pnldlcea wlhln the ,_q ot Sdan 8(a), • .__..._ (1) ..t (Ill 
su6••c6MS) . the Nltionlll.lbar ~Ad, - ._ ""* llbaf 
~ .. lnfalr prM:tioee ~ OCII1II'Mioe wilhn .. "*'*'~!of the Act 

2: •diWifld~sfal "*"of.,.1NDcew sa .. ,.,.~.,......,~} 

~ee A1f~t<-H£J SHe-er 

By the ~!bow end other acta, 1he 8bcwe-l ...... llnp6oyer ............... wtlh, ~ned. end--- ••lflloYeM in the ....a-ofltie rights 
gua...-....tn Section f •of the Act. 

state, and ZJP Cot*) 

(Ttlti.Jfeny) 

(b) (6), (b) (?)(C) 

AHD IMPRISONMENT (U.S. CODE, TTTl.E 11, SECTlON 10011 



5/1/2007 

(b) (6), (b) (7)(C) On 2006 I sent a letter concerning Gender 
Discr1m1nation 1n the Post Office. (letter 

I gave sworn testimony of my twenty year Gender Discrimination 
experience in the Dover Post Office. 

I stated I was also speaking 
speak for themselves. 
Rockaway, NJ Post Office, including 
having the same Gender 

who are 
office as I am in 

NJ Post Office who are mine. As well as several from the Irvington 
(b) (6). (b) (7)(C) experiencing sexual harassment problems with a 

a sexual predator. 
they consider 

I was told by that they could not discuss other people's 
(b) (6), (b) (7)(C) 

I 

cases/problems With me. 

As I was biljjrviewed 
spoken to off the '"'u1'""· 
and discussed these matters. 

as•tea me several times if I had 
we gone for drinks ·at a bar or coffee 

111a1uv me feel as if discussing this somehow tainted the information
possibility that anything could result from the Information. 

(b ) (6), (b ) (7)(C) 

mtervtewers did 
me they could not 

Ro~ckt~tWilV Post Office was also interviewed. The 
bout me and my situation, although they told 

1:1\il~:l;:t ft••u~or people's cases. 

The interviewers also asked -if we had spoken outside of work and 
told her not to discuss this with anyone. 

asking me about discussions outside work, caused me to stop 
other -for fear of tainting the process. 

I was also about to start a website to collect information to 
Postal Service Gender Discrimination and create a pi could 
report uss how best to approach this problem. The 
remarks by me feel as if this was somehow improper and 
so 

I have come to find out this is not the case, this behavior by me would not 



• 
have been improper, and so I would like to file a complaint 

(b) (6), (b) (7)(C) 

Dover Post Office 



FORM NLRB-501 • FORM EXEMPT UNDER 44 USC 3512 .. . 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 

.Case Date Filed 

22- CA- 27938 5/18/07 

2. of the the unfair 

Since on or about 007 t-yer has issued a written warning to its employee 
because the Employer believed that · · ngaged in protected concerted activities by contacting OSHA on 

(b) (6), (b) (7)(C) 

behalf of the Employer's employees. 

Since on or about~007 th-er has issued a written warning to its 
because the Employer believed that · · ngaged in protected concerted activities by ""'••+,·•tor • .-. 

behalf of the Employer' s employees. 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced 
·tmployees in the exercise of the rights guaranteed in Section 7 of the Act. 

name, including local name 

Telephone No. 
See 4b above 

(U.S. CODE, TITLE 18, SECTION 1001) 

H:\R22COM\Fox\Kaufman \J ULIE\CA.DOT 

An Individual 
Date 
May 18, 2007 



Jun 15 07 03:42p JWU Local 229 p.L 

1. EMPLOYER AGAII\IST WHOM CHARGE IS BROUGHT 

• . *meal~ 
' Twenty First Century Rail ColpOTUion I Hudson BeTgen Light Rail I Wa&hingron Group InremaHonal 

e. T_,ephcne No. 
(200 209 201 2500 

20 Caven Point Avenue Jersey City, New Jersey 0730S Mr. David Zahorsky 

f. Tp If E ' '4Wneft ~ ,..._ wA 1.1 r * ·lie.) II• I_,., f'rinCipll Ptab:t .-Sel*e 
Light Rail Passenger C0r1tractor to New Jersey Transit Passenger rail service 

fa NO. 
(201) 2092539 

h. The~m.t .,..,._ ...... In.,.. ....... In ldllirllbar .,..:tc 1 -.l.hln h~ afSeellon~ •11--1.._ (1)artel (Ill 
s + ,.,.,... the Nlltlonlll..lbor RIIIIIOfle Ar:J.. n ._ urtalr 1t11ar 
p-a8l:8-unt.lr ~ ~ COIIIRIMOI-WIIhln ht ~of1held. 

2. a.a. .r lie Charge {set tol8t • • ., Md COli cUe.,.,., of,_ fiefS~ tMIII/flfH lll1falrMbor ~ 

The layi.ag off ofTWU LocaJ 229 bugaining unit employees who are certified by the National Labor Relations Board and replaced by 
oubiide th.e company e the Collective · Agreement (CBA) is in place. Also ,their work is 

8yiMIIIIDftU1d otllW FOCbl, tile ... ,..,...... ~ 1t1ts inte,._. will\ ..,..,.ll'led, and Cl*'eed enlfloyees In tt. ~ ett• rigllts 
...,.-...In s-:tion 7olhAd.. 

:a. Fwl n~me ~ ,-y ~ c-..~r••~ gv. ,..,.,., lrc*lcllr /ifJuJ,..,...,., ,.,.,., 
Trupo[t Workers Union of America Local 229 

a/Hl nurn~~w. srarw, Mil ZIP Code) 

SO Ho.niso11 Street (Suite 2121), Hoboken , New Jersey 07030 

5. FUI r-... ~ rwtlonat or '111i''!lfitlnal lilbor 
Tbe Transport Workers Union of America 

6. DE CLARA T10N 
• .nc~ .................. hUe to ........ ofiDIJ ·-·-·.,.. ..... . 

By --?~-~"""-.3oo<:...::...,kl,U.~~-....£.:.Y......,~_f-=-.:...· _ Presidenc TWU Local 229 
fll,.~ .,,_,.,. ...-die,.,.) na. 111·-. .._... (20l) 792~452 ,,_,_., 

50 Harrison Snut (SUITE 2 12 I ) Ho boken, NJ070JO FuNo. (201)792·4450 June 15,2007 Add (T.,.,. No.) ,. 

WIUFULFALSE STA~ ON THIS CHARGE CAN BE'PUNI&ta BY FIIIIE AND IMPRI&ONM:HT (U.S. OODE, Tn1.E 11, SECTION tll11 

- --· -----, ~----



_1( 03-Jul-2007 09:00pm From-COHEN,LEOER.MONTA~BANO l ~ROSSMAN 

UNITED S~ATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CBU.OB .IGUIIS'f DIPLO'YBll 

~%011111• l':l.le- orin-1 ..a' COD:I.•• oS! r.hb abarp vit.h JIILial aegioul 
Di.zoec.car f!~ ella regi.oa ilt. wlli.ch tbo &11-aed wafa:i.:r: l&boz' pz-ac:t:ico occ:w;.n4 

or :1.• oec.arriag. 

1. EMPLOYER AGAINST WHOM CtiARGE IS BROUGHT 

a. Ncilrle of ~loyer 
GT&S 

_. _____ __ 
·case :1nate .Fil.ed. 

· 22.;.cA..:2·8006 · 

b. Number of Workers Employed 

8 

~. Address (street, cicy, scate and ZIP code) d. Employer Repreeenta~ive e. Telephone No 

515 East Edgar Road, Linden, NJ 07036 Michael vance 908-862-7202 

f. Type of Establishment (factory, moine, wholesaler, till: C.) 

tnduserial Gas Supply Company 
g. Iden~ify principal produce or service 
DistriDu~ion of Industrial Gases 

h. The above-named employer bas engaged in and is engaging in unfair lagor praceices wichi~ che 
meaning of seceion 8(a), subaeeeions (1) anci (5) of the National Labor Reladons Ac:t, and these 
unfair lagor pra~tices are unfair pra=eices affecting commerce within the meaning of the ACt. 

2. BAsis of Charge (sec foreb a clear and concis~ scacemenc of cbe faces con::~icucing che alleged 
unfair labor practices) 

(PLB.LSB SBZ A'l"'l'ACBED ADDEYDUII) 

3. Full name of party filing charge (if labor orgC:Jn.izat.:i.on, give Eull name • .i.rwluding loc:.al name and 
ni.UI'&ber) 

IBT Local 70l 

4a. Address (~cre~t, cjcy, scace and ZIP code) 
2003 Route 130, Suite B, Norch Brunswick, NJ 08902 

4b. Telep~one No 
732-297-2701 

5. Full name of national or int:ernational labor organization of which i c is an affiliate or 
oonstit:uent: unit: (co bEl filled in when charg& i~ f.:i.led by a lsbor organizaticmJ 

International Bro~herhood of Teamscers 

6 • DECLARA'l':ION 
I declare thac I have read the above charge and that the statements are true to the best 
of zny )Cnowl edge and belief. 

. Ar.r.~r~~ay fo~ nrlion 
(l;gnuurw: ol ~"""li~.J.~i.>/fl .:.zo .,..-,on llol:>llD ~1>4rv 1 1~Hla or ortletJ., i.E OollJ"i 

Michael A. McLau li . Esq. 
ACiorcsc, Cohen, Leder, Montalbano & Grossman 

~700 Callopin~ Hill Road. Kenilworth. NJ 07033 
908-298-8800 
c ~lop/lone No. 



ADDENDUM 

Since on or about January 5, 2007, the Employer, through its officer;, agents and represE~tatives has interfered 

with, restrained and coerced and is interfering with, restraining and coercing employees of GT &S, Linden, NJ, 

in the e:Kercise of their rights to self organization, to form, join or assist labor organizations, to bargain 

collectively through representatives of their own choosing, and to engage in other conc:erted activities for the 

purpose of collective bargaining or other mutual aid or protection, or to refrain from an} and all such activities, 

which rights are guaranteed in Section 7 of the National Labor Relations Act. 

Since on or about January 5, 2007, the above named Employer has engaged in bad faith bargaining with 

Teamsters Local 701 by refusing to furnish information requested by Local 701 in CCJIUlection with contract 

negotiations for a successor collective bargaining. In addition, the above named Empluyer has engaged in bad 

faith bargaining by enacting unilateral changes to tenns and condition:; of employmem, including terms and 

conditions of employment pertaining to medical benefits and cost of same, for members of the Local 701 

bargaining unit employed by the Employer. 

By tht acts set forth in the above paragraphs and by other acts and conduct, the Employer, by its officers, agents, 

and other representatives has interfered with, restrained. and coerced and is interfering with, restraining, and 

coercing it~ employees in the exercise of their rights guaranteed in Section 7 of the National Labor Relations Act . 

• 



FORM NLR8-SO I 

INSTRUCl'IONS 

UNITED STATES OF AP.ERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 USC 3512 . ' . 
DO NOT WRITE IN 11US SPACE 

Case Date Filed 

22-CA-28016 7/12/2007 -

File M original and 4 CGPI• of thia -eJ\arge with NLRB Reglo"al Director for 

a. 
Movatt,lnc 

e. state, 

WOI'I(ers 

381 Park Street, Suite 2C, Hackensack. NJ 07601 

The above Employer fired me 7 because I complained with my fellow co-workers that we 
were not being paid enough we (my co-workers and 1) wrote a letter to the 

• II • : I . , 
(b l (6 ). <b) (7 )(C ) 

ing for a raise. 1 was the one who presented the translated letter to my manager 
tired me on the day that 1 presented a letter tollsigned by aU of my co-workers 

r11se. 

c1espidi6 del trabajo porque me queje con ntis compaiios de 
'"'\o., .. u,,_ dinero y noosotros (mis compafios de trabajo y yo) escribimos 
""'u'ow""'u un aumento de paga. Yo fui el que le present6 la carta aJ 

despidio el mismo dia que le presente la cartel firmada por 
trabajo pidiendo un aumento de paga. 

name. 

(b) -·{6), (b) (?)(c) ~ . . . . . ... 

Tille 1\n Individual 

(b) '(6), (b) (7)(C) 
Date[-[()- 0( 

(U.S. CODE. nTLE 18, SECTION 1001) 

TOTAL P. 02 



FORM NLRB-501 

Case 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 22-CA-28017 7/12/2007 

INSTRUCTIONS 
File an original and 4 copies of this charge with NLRB Regional Director for 
the re ion in which the aile ed unfafr labor ractice occurred or is occurrin . 

a . Name of Employer 

My uard Securit 
c. Address (street, city, state, ZIP code) 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

1370 St. Nicholas Avenue, New York, NY 1003 
d . Employer Representative 

John Murphy 

g. Identify principal product or service 

securit 

b. Number of workers employed 
5 

e. Telephone No. 

1-800-694-82 73 

h. The above-named employer has engaged in and ls engaging in vnfair labor practices within the meaning of section S(a), 
subsections (1) of the Nafional Labor Relations Act, and these unfair labor practices are unfair practices 
affectin commerce within the mean in of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constiiUting the alleged unfair labor practloes) 

(b) (6). (b) (7)(C) 
2007, the Employer discharged because of- rotected, concerted activities, 

incJudmg complaints regarding overtime and other terms and conditions of employment; and to 
discourage employees from engaging in protected, concerted activities. 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced 
employees in the exercise of the rights guaranteed in Section 7 of the Act. 

... filing charge (if labor organization. give full name, including local name and number) 

• I •. t I t I - ~ t 

(b) (6), (b) (?)(C) 
I 

4a, Address (street and number, city, state and ZIP code)\ 

(b) (6), (b) (?)(C) 
g constituent unit (to be filled in when charge is filed 

by a labor organizaUon. 

6. DECLARATION (b) (6), (b) (?)(C) read the above charge and that the statements are true to the best of my knowledge and belief. 

By . . . . . . . . . . . -Si 
Address 

n mailing charge 

See above 
Telephone No. 
See above 

Dale 
7112107 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT 
(U.S. CODE, TITLE 18, SECTION 1001) 

H:\R22COM\TEMPLATE\CA.OOT 



FORM NLRB-501 • FORM EXEMPT UNDER 44 U.S.C. 3512 
UNITED STATES OF AMERICA 

NAlJONAL LABOR RELATIONS BOARD 

:':':'::::::'::':O:':::It'/00 :NOn WRITE"'' IN :::THIS''' SPACE::;: ': :.:: .· ... 

Case Date Flied 

CHARGE AGAINST EMPLOYER 22"'"CA-28066(P) 
INSTRUCTIONS '" 
File an original and 4 copiu or this charge with NLRB Regional Director tor 
the lon In which the all ed unfair labor ractlce occurred or Is oc:Currln • 

I. Name of Employer p r t<-e.J2__ .A. eJ lc 
{/, ;5, f s (" ,LJ. ([), 

r. Type bllshment (factory; mine, wholesaler; etc.) g. lden fy principal product or 

e; s -T- L-L /{au' I ~ 1 c..z__, 
h. The above-named employer has engaged In and Ia engaging In unfair labor practlcea within the meaning of aectlon 8(a), 

subsectiona 1 and of the National Labor Relations Ad. and within the meanl of the Postal Reor anlzatlon Act .• 
2. Basis or the Charge (set forth a clear and concise statement of the facta constituting the alleged unfair labor practice$) 

4a,...+ddresa (str~ and number, clty~te 119'1 ZIP ?)de) /_ 1 , J 
r~ 0 · L:!:>O?( 3 7""'\~ CL OOL-rt.l\' ~ r · • 

I I 

4b. Telephone No . 

73CJ 5l/4-tJ33-. CJ7IQ( 

5. Full name of national or International labor organization of which It Is an affillaie or constituent unit (to be filled In when charge is filed 

by a labor 7nlzatlon. • /' _... ~.A _()

0 
" ./ / · ~ '--0-/"" r~ u ~ tuol'lv-s Un. 1d? 1'1- 4-?L-C!::ra 

( 

6. DECLARATION 
ead the above charge and that the statements are true to the best of my knowledge and beller. 

T.s~~~ 1,·~ ?re_-s\~~ ~e.L 
Title 

Telephorle No. 
73~ (ot-{() ([) qs-d-

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRJSONMENT 
. (U.S. CODE, TITLE 18, SECTION 1001) . 



UNITI.O IT AT!! OF AUERICA 
NATIONH. LA80A RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

- · '-"'"' --- - - "'9- .... ,... 

DO NOTWRITIIN THtl SPACE 
~- ~~~ 22-CA-28077 9jl8l2007 

I. EMPLOYER AGAINST WHOM CHARG! IS BROUGHT 

e. Telephone No. 
q 3 ... S'~Cl- q ("OO 
Fax No. 
~.l~ .... ~"'cr- 02.0 

h. TM IMW-nemtd emptor.,. flu in nd 1s eneealllt 11'1 Ulllllr ltbtt praCIIIcee wlltlll\ the "''"*" of atodoft 4(e), euoaecn.. (1) 
and (1411 ·~ of fie Nllllftll ~ANt RllltleM Ac:C,IM lhe" 
u,fllit tabor PIIC1Ielllle prdleel · oommerae Wllhln 1t1e maanfnt ollflt Act. or CIIUe unfair laiiOr pedicel are Ullfalr pradiell•~ 
~ wfttln tfle metlllilo of fll ACt and 1M ,.., ~orglf!iUtlon Act. 

01-) 01.. A.bou.f' 

br • .ts 
!:M ltll..l.~"-t!i. ........ 

A~":J 

""""C. A.B 0 U & t-1 A j.,4.$ ~ 6 H P "'( 64--. 

... ~vF-« -,6t.t--G~4-n:,. -nt6 

8ijl, ~J\V$t 0~ TM66t£ £11.Pto7v~ 157~f~~~ 1 

~ui.f.c&-s- o._. 13~4t~ O:F toc..AG. .4/.Cf>,l. Uf'CW 

A LA.&e~Q.. (.), .. d 0,., (.AJt-tf';lol T64£ K~A,....( '"'i.. Off i'/-16 ~cJ-. 

FtiCNO. 

a- o?~G.- o oC~1 
S. F!A ,."'. ot 1181f011al e~r inJtmtlontl ltllot :lf'DIIII.tlllon otwNdllt b tn afiiUite ar Q0/1SIIIuenl..,ll (rO,. filled In"""' dlarp it liltd by • llbor 
0/VM~flbt) 

WillFUl FAlSE STATBIENTI CN .,..II CHARCii CAH BE PUNJ$HED BY F1NE AND I(IIIPR180NMEtn (U.S. COOE. TITLE 11, IEcriON 1001t 



) . 

UNITED STATa. AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 U.S C 3S 12 
FORM NLRB-501 

(9.07) 

Case 

DO WRITE IN THIS SPACE 

Date Filed 

INSTRUCTIONS: 22-CA-28148 I I 11 30 12007 
File an original together wilh four copies and a copy for each additional charged party named in 
unfair labor practice occurred or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

Dire<:tor for the region 

a. Name of Employer 

Mowatt. Inc. 

b. Number of workers employed 

c. Address (Street, city, state, and ZIP code) 

381 Park Street- 2C, Hackensack, NJ 0_7601 

f. Type of Establishment(factof}', mine, wholesaler, etc.) 

Cleaning company 

ZeKe Mowatt 

g. Identify principal product or service 
Cleaning services 

e. Telephone No. 
()1.968-9860 

Fax No. 
(2~1-968-9590 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list 

subsections) of the National labor Relations Act. and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

See Attachment A. 

4 

(b) (6), (b) (7)(C) 
4b. Telephone No. 
( ) -

Fax No. 
( ) 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION 
aclare t~a~d the above charge and that the statements are true to the best of my knowledge and belief. 

By (signature~liveorpersonmakingcharge) Avo.~~~ ? w;tl. • L? AJ1 
(Print/type name and titJe or orr.ce. if any) 

(fax) (El 1J,- ~S'I?- Q ·Z. I ~ 

<'i% - 4 «;"'?-00 I 'f' I 
(Telephone No.) 

,, ~~ or 
(date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA}. 29 U.S.C. § 151 el seq. The principal use of the information is to assist 
the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the imfotmalion are fully set forth in 
the Federal Reg1ster, 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
volunlary; however. failure to supply the information will cause the NLRB to decline to invoke its processes. 



.... 
• 

fired bYII former employer, the janit~rial co-y Mowatt, Inc., on or 
· to collective efforts ~an. co-workers to receive 

the other two workers inlldeaning crew, and 
•nn.,Pr~ together to seek higher wages from their employer. They had 

recently received a decrease in their weekly "bonus" pay and decided to call their 
employer to discuss this matter as a group. 1 See Attachment B. 

requested a meeting. Shortly 
a call stating that a Mowatt supervisor would meet with them 

Mowatt supervisor, met with the crew to discuss their 
,.,..._.,.,,_,r~r ....... asked why their bonus pay bad been reduced and 

..,A .......... ~.vu that Mowatt had lost a cleaning contract for one of the buildings 
· ao-workers said that they needed more .t,_t ·. , .•• or 

(b) 16), (b) (7)(C) 
' to boss and provide them with a response by pay. aid 

the following Monday. 

After their meettJtig,l 
employer explaining 
into English. See Attachment C. 

Monday, 
worksite. 
longer worked for 

and other work-related items 

co1no•ose~ a letter to their 
the letter translated 

termination was pretextuat.llsaid Mowatt was firing 
were no good." In other words, thatllwas · was not 
authorized to' work in the Uni.ted State:s. In fact, continues to be, 
~~~ahorized. · yer's concerns al;>out work a~th?rization,-
~id not provide any evidence or proof regardin.work papers 
or with an opportunity to correct the situation. 

1 The "bonus" was a weekly wage supplement paid in the form of overtime hours. It was intended to 
compensate the three-worker team for doing the work of a larger crew. Originally; the workers were paid 
twel~e .v. . · hours each week. unexpectedly reduced to six hours for the pay period 
ending 007 and then, pay period, was eliminated entirely. 



·-; tiBBIDJGI 
Attac mentA 

), 

company ever questioned status or expressed concern 
regardingiiJvork authorization. Then, after leading an effort with. 
coworkers to secure higher wages for their crew, fired. Mowatt terminated 

engaging in a protected concerted activity and, by doing so, violated th.e 
.. u ......... Labor Relations Act. 

2 



FORM EXEMPT UNDER 44 U S.C 3512 

FORM NLRB-501 
(~7) 

UNITED S~S OF AMERICA 
NATIONALLA~ELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

NOT WRITE IN THIS SPACE 

a. Name of Employer 'l1"e_ 

c. 

33 Lafeyette Road 

Fords 

Bank 

NJ 

mine, 

08863· 

etc.) 

Fina 
Antunes 

Case 

g. prineipal product or service 
Banking 

h. The above-named employer has engaged In and Is engaging In unfalr labor practices within the meaning of sectton 8(a), subsections (1) and (list 

subsedions) 3 of the Nat.ional Labor Relations Act. and these unfair labor 

practices are practices affecting commerce within ihe meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within 
the meaning of the Act and the Postal Reorganization Act 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair 

The Employer though its agents and representatives has harassed, transferred and disciplined 

protected concerted activity. 

I 

arty filing charge (if labor organization, give full name, including local name and number) 

(b) '(6 )~ (b) (?)(C) umber, city, stale, and ZIP code) 

I 

' 

(b) (6), (b) (7)(C) 
( ) -

5. Full name of national or international labor organization of wl1ich it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. DECLARATION 
charge and that the statements are true to the best of my knowledge and belief. 

(PrlnVtype name and title or offiCe, if any} 

ff~) ( ~)----------~-
( ) 

(Telephone No.) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMP'RIS>ONM 

PRIVACY ACT STATEMENT 
Solidta!lon of the information on this form is.authorized by the National LabO! Relations Act (NLRA), 29 U.~ .. C. § 15 
the National Labor Relations Board (NLRBl tn processing unfatr labor P.racttce and related proceedings or hltgallon. The 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further expi<Jin these uses upon request. Disclosure 
voluntary: however. failure to suppfy the informalion will cause the NLRB to decline to invoke its processes. 

I I 
(date) 

18, SECTION 1001) 

of the information is to assist 
information are fully set forth in 

this information to the NLRB is 
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INTERNET 
I'OIIIooll.t.~l 

(II..., 

INSTRUCTlONS: 

6 . FOfW·l'X81PT UMDE!t 44 U.$.C. 3511 

\.....) -DO NOT WRITE IN THIS Sf'ACE 

c .. 22-CA-28180 

File an oriQIMI and .C oopl• of til Ia charae with· ~LAB ~tonal Dlr.dor for Ule region In Whloh U.e alleged unfair labM p recttee 
occ:u~ or I• . · · · : 

Br 111e IIIOVW llld oUt• Kta. t11a abov..,.... ~Yll' liaaln~rMI wttfl, ,...tatned, l!ftd t'A*'Cid employws fn CfMI .. m. af tht rights 
gual"lriiMII In s.caon 7 oftM Ad. · 

f . OECLARATION 
1M lf.tiN ~- ttue to the._. of my k~• and belief, 

By 

\ ·••LLF~ FALSE 8TA~M!NTI ON ma C~CJE CAN R 'PUNISHED B'Y FcNE AND IM~MENT (U.,. coO~, nn.E 1 • • SECnON 1001) 
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